ATTENTION EMPLOYEES
The Texas Payday Law, Title 2, Chapter 61, Texas Labor Code, requires Texas employers to pay their
employees who are exempt from the overtime pay provisions of the Fair Labor Standards Act of 1938 at
least once per month. All other employees must be paid at least as often as semi-monthly and each pay
period must consist as nearly as possible of an equal number of days.
Scheduled paydays: (You must indicate date or dates of the month for employees paid monthly or semimonthly, and day of the week for employees paid weekly or at other times.)
MONTHLY
SEMI-MONTHLY
WEEKLY

Fridays

OTHER
For more information write or contact the Texas Workforce Commission in Austin or contact your nearest
TWC office. TWC offices are located in major cities throughout the state.

TEXAS WORKFORCE COMMISSION
Labor Law Section
101 East 15th Street, Room 514
Austin, Texas 78778-0001
1-800-832-9243
TDD 1-800-735-2989 (Hearing Impaired)
TO EMPLOYERS: The law requires that this notice or its equivalent be posted in conspicuous places at your
business.
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Texas Workforce Commission
ATTENTION EMPLOYEES
Your employer reports your wages to the Texas Workforce Commission. If you become unemployed, you may be eligible for
unemployment benefit payments. File online at www.texasworkforce.org or call 1-800-939-6631.
The Texas Payday Law, Title II, Chapter 61, Texas Labor Code, requires Texas employers to pay their employees who are
exempt from the overtime pay provisions of the Fair Labor Standards Act of 1938 at least once per month. All other employees
must be paid at least as often as semi-monthly and each pay period must consist as nearly as possible of an equal number of
days.
Scheduled paydays: (You must indicate date or dates of the month for employees paid monthly or semi-monthly, and day of
the week for employees paid weekly or at other times.)

MONTHLY______________

SEMI-MONTHLY______________________

Fridays
WEEKLY__________________

OTHER_____________________________________________________________________________________
For more information write or contact the Texas Workforce Commission at Austin, Texas 78778, or contact your nearest
Commission office. Commission offices are located in major cities throughout the state.
TO EMPLOYERS: The law required that this notice or its equivalent be posted (in full view) at your place of business. Additional
posters are available, free of charge, by logging on to Unemployment Tax Services http://www.texasworkforce.org/uts and
selecting the Account Info tab or by fax at 512-936-3205.
To report suspected fraud, waste or abuse of the program call 800-252-3642.

Y-10C(0916)

DIVISION OF WORKERS’ COMPENSATION
NOTICE REGARDING CERTAIN WORK-RELATED COMMUNICABLE
DISEASES AND ELIGIBILITY FOR WORKERS'
COMPENSATION BENEFITS

TO: LAW ENFORCEMENT OFFICERS, FIRE FIGHTERS, EMERGENCY MEDICAL
SERVICE EMPLOYEES, PARAMEDICS, AND CORRECTIONAL OFFICERS
In order to qualify for workers' compensation benefits, an employee who
claims a possible work-related exposure to a reportable disease, including
HIV infection, must be tested for the disease not later than the 10th day after
the exposure and must provide their employer with documentation of the test
and a sworn affidavit of the date and circumstances of the exposure. The
test result must indicate the absence of the disease. The employee is not
required to pay for the test.
Reportable diseases are those communicable diseases and health conditions required
to be reported to the Texas Department of State Health Services. Exposure criteria and
testing protocol must conform to Texas Department of State Health Services
requirements.
TO: ALL STATE EMPLOYEES
In order to qualify for workers' compensation benefits, a state employee who
claims a possible work-related exposure to human immunodeficiency virus
(HIV) infection, must be tested for HIV within 10 days after the exposure and
must provide their employer with documentation of the test and a written
statement of the date and circumstances of the exposure. The test result
must indicate the absence of HIV infection. The employee is not required to
pay for the test.
For additional information: Talk to your employer or call the Division of Workers’
Compensation at 1-800-252-7031. Also, contact the Texas Department of State Health
Services (DSHS) to ensure full compliance with the Health and Safety Code and DSHS
rules.

Notice 9 (Rev. 12/15)

TEXAS DEPARTMENT OF INSURANCE, DIVISION OF WORKERS’ COMPENSATION

Rule 110.108

EMPLOYERS OF EMERGENCY MEDICAL SERVICE EMPLOYEES, PARAMEDICS, FIRE
FIGHTERS, LAW ENFORCEMENT OFFICERS OR CORRECTIONAL OFFICERS:
Pursuant to Workers’ Compensation Rule 110.108, employers of emergency medical service
employees, paramedics, fire fighters, law enforcement officers or correctional officers must post a
notice informing employees about requirements contained in the Health and Safety Code which could
affect qualifying for workers’ compensation benefits following a work-related exposure to a reportable
communicable disease. This notice must:
1) be posted in the employer’s personnel office, if any;
2) be posted in the workplace where employees are likely to read the notice on a
regular basis
3) be printed with a title in at least 15 point bold type and the text in at least 14 point
normal type
4) contain the text as set out in rule 110.108(d)
5) be posted in English and Spanish, or in English and any other language common to
the employee’s affected employee population.
The notice on the reverse side meets the above requirements. Failure to post the notice as required by
this rule is a violation of the Texas Workers’ Compensation Act and Division rules and may subject the
violator to administrative penalties.
The cost of testing for exposure to a reportable communicable disease shall be paid by the employer’s
workers’ compensation insurance carrier.
STATE AGENCIES:
Pursuant to Workers’ Compensation Rule 110.108 each state agency must post a notice informing
employees about requirements which may affect qualifying for workers’ compensation benefits
following a work related exposure to human immunodeficiency virus (HIV). The notice must:
1) be posted in the agency’s personnel office;
2) be posted in the workplace where employees are likely to read the notice on a
regular basis
3) be printed with a title in at least 15 point bold type and the text in at least 14 point
normal type
4) contain the text as set out in rule 110.108(d)
5) be posted in English and Spanish, or in English and any other language common to
the employee’s affected employee population.
The notice on the reverse side meets the above requirements. Failure to post the notice as required by
this rule is a violation of the Texas Workers’ Compensation Act and Division rules and may subject the
violator to administrative penalties.
The cost of testing for exposure to a reportable communicable disease shall be paid by the employer’s
workers’ compensation insurance carrier.

DO NOT POST THIS SIDE
Notice 9 (Rev. 12/15)

TEXAS DEPARTMENT OF INSURANCE, DIVISION OF WORKERS’ COMPENSATION

Rule 110.108

NOTICE TO EMPLOYEES CONCERNING ASSISTANCE
AVAILABLE IN THE WORKERS’ COMPENSATION SYSTEM
FROM THE OFFICE OF INJURED EMPLOYEE COUNSEL

Have you been injured on the job? As an injured employee in Texas, you have the right to free assistance from the Office of Injured Employee
Counsel (OIEC). OIEC is the state agency that assists unrepresented injured employees with their claim in the workers’ compensation system.
You can contact OIEC by calling its toll-free telephone number: 1-866-EZE-OIEC (1-866-393-6432). More information about OIEC and its
Ombudsman Program is available at the agency’s website (www.oiec.texas.gov).

OMBUDSMAN PROGRAM
WHAT IS AN OMBUDSMAN? An Ombudsman is an employee of OIEC who can assist you if you have a dispute with your employer’s insurance
carrier. An Ombudsman’s assistance is free of charge. Each Ombudsman has a workers’ compensation adjuster's license and has completed a
comprehensive training program designed specifically to assist you with your dispute.
An Ombudsman can help you identify and develop the disputed issues in your case and attempt to resolve them. If the issues cannot be resolved, the
Ombudsman can help you request a dispute resolution proceeding at the Texas Department of Insurance, Division of Workers’ Compensation. Once
a proceeding is scheduled an Ombudsman can:
•
•
•

Help you prepare for the proceeding (Benefit Review Conference and/or Contested Case Hearing);
Attend the proceeding with you and communicate on your behalf; and
Assist you with an appeal or a response to an insurance carrier’s appeal, if necessary.

28 TAC §276.5. Employer Notification of Ombudsman Program to Employees (Effective 9/1/13)
(a) All employers participating in the workers' compensation system shall post notice of the Office of Injured Employee Counsel's (OIEC) Ombudsman Program. This notice shall
be posted in the personnel office, if the employer has a personnel office, and in the workplace where each employee is likely to see the notice on a regular basis.
(b) This notice of the Ombudsman Program shall be publicly posted in English, Spanish, and any other language that is common to the employer's employees.
(c) This notice shall be the text provided by OIEC without any additional words or changes and may be obtained by:
(1) Downloading the form on OIEC's website at: www.oiec.texas.gov; or
(2) Requesting the notice by calling OIEC's toll-free telephone number at: 1-866-EZE-OIEC (1-866-393-6432).

Department of the Treasury
Internal Revenue Service
Notice 797
(Rev. December 2019)

Possible Federal Tax Refund Due to the
Earned Income Credit (EIC)
What Is the EIC?
The EIC is a refundable tax credit for certain workers.

What Is the Purpose of This Notice?
Your employer sent you this notice to make you aware of an
important federal tax benefit. Even if you had no income tax withheld
from your wages during the year, you may be eligible for the EIC.

How Much Is the EIC?
For 2019, the EIC can be as much as $3,526 if you have one
qualifying child; $5,828 if you have two qualifying children; $6,557 if
you have three or more qualifying children; and $529 if you have no
qualifying children.

How Do You Claim the EIC?
To claim the EIC, you must:
1. Be eligible for the EIC, and
2. File a 2019 tax return (including Schedule EIC if you have
a qualifying child).
To figure out if you are eligible, see Pub. 596 or visit IRS.gov/EITC.
If eligible, you can claim the EIC to get a refund even if you had
no tax withheld from your pay or owe no tax. For example, if you
had no tax withheld in 2019 and owe no tax but are eligible for a
credit of $800, you must file a 2019 income tax return to get the
$800 refund.
Most people qualify for free tax preparation. If you earned less
than $69,000, you can file for free online at IRS.gov/FreeFile. In
addition, IRS-certified volunteers can prepare your return for free
in person if you earned less than $56,000 or are age 60 or older.
To find locations, visit IRS.gov/VITA or call 800-906-9887.

More Information
Refer to instructions for the tax return you are filing, Pub. 596, or
IRS.gov/EITC for details on the EIC. You can download IRS forms and
publications at IRS.gov/Forms, and you can get printed copies mailed
to you by going to IRS.gov/OrderForms or by calling 800-829-3676.

Notice 797 (Rev. 12-2019)
Cat. No. 63924Z

